Plumas Lake Elementary School District

Business Services

Section 125 Cafeteria Plan, Supplemental Insurance Plans and Retirement Plans
The District offers 403(b), Roth 403(b) and 457 retirement plans, Section 125 cafeteria plans and supplemental insurance plans through Securities America, Inc. The District’s investment representative is:

Marina Armbruster, Financial Advisor

866-393-9303 or 916-393-2583

Marina.armbruster@securitiesamerica.com
Retirement Plans

New Employees Enrollment 

New employees will receive an information flyer in the employment packet on the plans available through Securities America, Inc., the District’s approved investment representative. New employees may enroll in a Section 125 Cafeteria Plan, 403(b), Roth (403b) and 457 Retirement plans and supplemental insurance plans during the first 30 days of employment. Employees can contact the District’s approved investment representative, Marina Armbruster at 916-393-2583 or 866-393-9303 or by e-mail: marina.armbruster@securitiesamerica.com for more information.

Changes to Retirement Plans

Changes to 403(b) and 457 plans can be made anytime during the year. Employees must meet with the investment representative to set up an account, however anyone choosing to make changes to contributions can do so anytime. 
457 Retirement Plan

To make a change to the contribution to a 457 Retirement Plan, the employee must complete the 457 Plan Participant Enrollment form, available on the District’s Web site at http://www.plusd.org/Departments/Business-Services-Division/index.html. Employees should complete the form and forward it to payroll.

403B Retirement Plan

To make a change to the contribution to a 403B plan, the employee must complete the Salary Reduction Agreement, available on the Third Party Administrator (TPA) Employer Admin Services Web site, http://www.employeradmin.com. Employees should submit the form to payroll. Payroll will forward it to the TPA.
Section 125 Cafeteria Plan
Employees can only enroll in the program during the first 30 days of employment or during open enrollment. Changes to Section 125 cafeteria plans can only be made during the open enrollment period. Employees must participate in the program for the plan year, January – December. 

Participants wishing to continue in the program, must submit paperwork each year during open enrollment.

Participants not wishing to continue in the program are not required to do anything. Contributions will automatically stop at the end of the plan year, i.e. December.

An employee can make changes if they have an employee status or family status change during the plan year. .

Supplemental insurance Plans

Employees can enroll or make changes in the supplemental insurance plans anytime during the year. However, premiums can only be deducted pre-tax if enrollment coincides with the 125 open enrollment period.

Please contact Marina Armbruster for any changes.
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